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School-wide recommendations

Research-based teaching: effective teaching and learning would be best served when teaching is
primarily driven by faculty’s own research;
Issue related to promotion and tenure: clear guidelines and communication;
Teaching load reduction and required course overhaul;
Teaching facilities to accommodate large classes: computer/projector screens for back rows so
Faculty involvement in school-based and university-based initiatives: faculty buy-in
Available resources for expansion (existing and new programs)
a. New PhD programs
b. Graduate student quota problem (quota borrowing from under-enrolled programs)
c. Skillful deployment of inter-disciplinary programs and joint-appointment, including zero-
percent employment, course-code sharing
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The curriculum gives much emphasis on training students’ critical
thinking. Also, more and more attention has been paid to bridging
theory and practice in students’ learning experience. Through
fieldwork, internships, participation in professors’ research project, the
curriculum seeks to provide opportunities for students to see the
relevance of knowledge to practical problem solving. We suggest
that the scope of the experiential learning could be further expanded.
The curriculum has been rationalized through streaming—courses are
grouped under three streams. Streaming gives students a better
sense of direction in planning and pursuing their studies; it also helps
avoid possible overlapping of courses. The Department is aware that a
balance needs to be stricken between specialization and a common
core of political science. Students are in general appreciative of the
good teaching efforts of professors.

2. BT
B

New members of staff are given a clear idea about performance
criteria; they think they receive positive support from the Department
and mentoring from senior colleagues. Members are given the liberty
to choose research topics of their own interest and to decide the
strategy of publication. The department treasures both English and
Chinese publications, published in both local and international venues.
Members of the staff in general agree that being able to disseminate
knowledge in international academic community is of major
importance; as such members of the staff are aware of the value of
SSCI publications.

Junior staff members hope that greater research support could be
provided, including research funding and opportunities for overseas
visits. Yet given the rather thin resource base of the Department, the
best support it could offer is encouragement and a conducive
academic atmosphere in the Department.

Members of the staff do excel in terms of getting research funding and

receiving research awards from the National Science Comission.
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The Department is a pioneer in promoting courses taught in English.
Efforts have been made to use English as the medium of teaching in
some undergraduate courses. New courses have been developed to
align the curriculum with new developments in the international
academic community. At the graduate level, about one third of the
courses are taught in English.

The Department is aware that research collaboration is another major
dimension of internationalization. Members of the staff are
encouraged to engage in international academic exchange as well as
international research collaboration. Yet given that the Department
commands only limited resources, it has not been able to provide too
much concrete help for staff members.

The Department has invited overseas scholars to visit the Department
to give talks and seminars; the leadership of the Department, however,
is aware that these activities may not necessarily nurture long term
research collaboration or help put the Department on the map in the
international academic community. The Department is of the view
that the best way it can promote internationalization is to build an
academic community within the Department and to foster an
atmosphere of academic exchange and discussion.

Broadening the students’ international exposure is another major
While both the Department and

students welcome opportunities for student exchange, such

element of internationalization.

opportunities seem to be rather limited.
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Members of the Department have organized campus events such as

salons. Students also actively participate in campus activities.
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The Department has a long history and hence a pool of distinguished
alumni.  While the Department often draws upon the alumni to
enrich students’ learning experience (by inviting alumni to give talk or
to participate in activities), only limited systematic efforts have been
made to raise fund through the alumni network. The challenge is
that the society in general does not have a culture of making donation

to the tertiary education sector.




6. ¥ =;5 | The structure of governance is well established. Both the junior and
™ senior staff members are able to participate in major decision-making
in the Department; there is a high level of collegiality in the
department. While different subfields in the Department have their
own preferences and favored approaches, disagreements are managed

in a rational and open manner.

7.4 € i A good number of staff members are actively involved in public affairs,
S in terms of serving on government committees and providing
consultancy for government agencies. In teaching and learning, some
professors have made good efforts to integrate learning into helping

local communities.
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We suggest that the Department might want to give some more thought to two

issues:

First, while the Department has made good efforts in internationalization, it would
be good if it can develop a more coherent strategy to position itself to meet the
challenges brought about by internationalization. So far the activities for
internationalization are rather reactive and ad hoc. The Department might want to
carefully examine what it means by internationalization as far as the department is
concerned, what objectives could serve as the yardstick, and what strategies can
attain the objectives. Important issues worth serious consideration include:

What is the best strategy to disseminate the lessons of Taiwan’s experience to the




international academic community?

What is the best way to rationalize standard for publication, SSCI versus TSSCI?
What is the best way to align the curriculum to the rapidly changing international
scene without compromising local relevance?

What is the best strategy to improve the marketability of the graduates of the

Department?

The second issue is concerned with the development of areas of excellence that
could help build the brand name of the Department. While the Department has
identified three subfields as the pillars, it needs more coordinated efforts to foster
synergy in these subfields. So far the Department has focused mainly on forging
collaboration with other academic units; more strategic thinking is needed to find
the niches for the Department in both local and international academic

communities.

The Department has a group of excellent researchers and teachers. While every one
of them is a very strong, good mileage could be gained by forging better synergy in
the Department. While members of staff see the importance of synergy, the
Department does not have the necessary resources to do the promotion. Also
with limited resources, the Department cannot be expected to play a key role in

promoting internationalization.

The teaching load of staff members is extremely heavy, which is not conducive to

the development of junior staff.
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Judging from the performance indicators such as the percentage of staff receiving
research grant and student learning outcome, the Department performs very well
in both research and teaching. If one puts the good performance in the context of
limited resources and the various challenges faced by the Department, one will
realize how much the Department has achieved. Building on the solid foundation,
the challenges for the Department in the years to come include further forging
synergy within the Department, and better strategizing so as to allow the
Department to go beyond Taiwan and to better engage with the international

academic community.

Members of staff all see the importance of internationalization and better synergy.
In particular, instead of chasing after SSCI publications mindlessly, members of the
staff have in mind a good balance between striving for internationalization and
maintaining local relevance of their research. Also instead of trying to forge
collaboration for the sake of collaboration, members of staff are mindful of the

importance and uniqueness of research of individual members.

Limited resource has prevented the Department from playing a more active role in

steering and promoting internationalization and many other development efforts.
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The graduate programmes are at the forefront of internationalization,

both in terms of teaching and research. Many courses are taught in

English and the curriculum is closely aligned to new developments in the
international academic community. Through participating in Professors’
research, students get very good research experience.
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.y The undergraduate program in Sociology provides solid training in critical
and independent thinking. The program is unique because of its balanced
design in empirical (both quantitative and qualitative) and theoretical training
and a wide variety of course offerings. A similar rigorous program is also
visible at the graduate level, with greater depth and breadth. A good number of
undergraduate students pursued further education after graduation, though not
necessarily in Sociology. A few graduate students were recipients of the
highly competitive and prestigious NSC research award and the best thesis
awards. Finally, many students received early professional socialization by
participating in conferences and exchange programs.

2. WEFH : :

’ The program has two broad substantive areas of research concentration

el (demography, family, and social organization and stratification and
globalization and social change). With its strong emphasis on empirical
analyses, it has crafted a special niche in the Sociology community in Taiwan.

3. 755 K : :

oy As of today, only a handful of courses have been taught solely in English. On

the other hand, students have good exposure to English research materials,
especially from courses in upper and graduate levels. The level of
involvement in international exchange appears to be adequate or at least in par
with other social science programs. With continuous expansion at the
university level, more students will have the opportunity to broaden and

enrich their learning experience in the near future.
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Unlike other similar programs in Taiwan, the sociology tradition at NCCU is
more academically oriented than action-based oriented. This may well be

reflected from the research orientation of faculty and students’ self-selection.
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Unlike professional programs, good sociological training involves critical and
analytical thinking as well as communication and organizational skills. They
appear to be the traits of many former graduates valued, praised, and credited.

A good proportion of them (1/3 to 1/4) pursues further advanced professional
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training in clinical psychology, education, mass communication, social work,

and sociology.

0. E = With a faculty size of 14, the governance structure is relatively simple and

R transparent and collective decisions tend to be consensual. Despite heavy
teaching, faculty appears to enjoy freedom and autonomy in course offerings
and independent research.

1.4+ ¢ i : . _ : . L

‘ Since the sociology program at NCCU is academically oriented, its direct

e linkage and connection with the larger society tend to be empirically-informed
rather than action-informed. On the other hand, research findings from areas
such as social demography, family, labor, and work can have direct and
indirect public policy implications.

8. # s 3

, The sociology program in NCCU is one of the last strong hold for quantitative

training in Taiwan. Although it adds considerable strengths and sets it apart
from other local programs, it is also an unfortunate development. While the
maintenance of such emphasis will remain beneficial, the Department may

want to expand and extend such strengths to other areas in order to broaden
the scope and depth of sociological understanding of Taiwanese society and

its relations with the globalized world.
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NCCU has taken great steps to enhance academic and international standing of the

university. With the majority of faculty members within the Department with professional

training from overseas and active in research and teaching, their contribution will be integral

to its success. On the other hand, the Review Committee believes that there are impediments

that may hinder or limit its contribution. Some of those identified problems are not limited

within Sociology but appear to be systemic and structural instead. The current teaching load

seems to be high even by Taiwan standard and is much heavier than comparable institution

such as the National Taiwan University and Tsinghua University. At first glance, the problem

may appear to be intractable because faculty members themselves prefer to teach a myriad of

small classes (some doctoral level courses have only 1 enrollee). From an efficiency




perspective, it appears that average class size can be expanded whereas the number of courses
can be reduced somewhat without sacrificing teaching quality and effectiveness. The current
accounting system for teaching needs to be overhauled to account for other teaching related
activities such as thesis advising, committee workloads, co-teaching, and etc. This is a
perennial problem faced by all major research universities and both the Department and
School may want to investigate how other institutions tackle similar problem. Second,
concerns were expressed by some members that it is unfair that Research Notes in TSSCI
publications received no credits whatsoever in tenure and promotion cases at the School level
review. The establishment of clear, equitable guidelines and better communication in the near
future are needed in order to avoid raising unnecessary anxieties and tensions. Third, faculty
members should be encouraged to engage in joint and collaborative works with graduate
students, colleagues, and international scholars. Several prominent senior members within the

Department have already been quite successful in making such transition.
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The Department of Sociology at NCCU offers a balanced and well-diversified program.

This is an impressive accomplishment given limited resources and its relatively small size. Its
strategic emphasis on empirical investigations, particularly quantitative analysis, has crafted a
unique reputation and identity within the sociological community in Taiwan. Faculty
members are generally active in academic research, with a good number of them receiving
funding from the National Science Council. Members are also active professionally, holding
important administrative positions at the Taiwan Sociological Association and other
professional associations. Taken as a whole, the Department of Sociology creates a supportive
and collegial environment for both faculty and students. The current portfolio of course
offerings is remarkable and members are generally content with resources available for
research and teaching. On the other hand, the demands from two important fronts—teaching
and research—are high and, in our view, the excessive demand from teaching may even
hinder research accomplishment. Although some of the problems associated with teaching
may be self-inflicting, the root cause is systemic (an inflexible and rigid accounting system
for teaching credits and limited new faculty hiring). Although the current level of research
productivity is admirable, there is certainly room for further improvement, particularly once
competing demands from teaching have been corrected. The conduction of joint and
collaborative research with graduate students and between junior and senior faculty should
further enhance the reputation of the program.
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.54 % . . o . .
an innovative inter-disciplinary and multii-scalar study which integrate
e , .
development theory/method and practive/policy
2. 3w . .
excellent research record, receive many prestigious
2= ) ) ) .
awards and grants, influential in the field of
development studies
3. 7¥E K . . o . . .
success in the internationalization project in terms of foreign student recruitment,
=S = . . . o . .
use English reading materials, and publish in international journals.
LFife

F -2 ¥

active participate in campus activities, like the

"planting tea festival"

g
b, & = i ) ) ) . "
well- connected with alumni. Alumni organizes the annual "Zhongshan
¥ B IR " ) ) .
£ B w4 Humanities and Social Science Research Association" every year
4
6. H /p .
good governance structure, but many senior faculy
19 3 d )
members are close to retirement
Tk i .
strong networking with other development centers or
E4
B x

institutes in Taiwan. Initiate a new Association on
Development Studies in Taiwan and organize a development

conference every year
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- T ARERA

More clearly articulate 1ts focus on the innovative multi-
disciplinary, multi-scalar program. Need to refocused or recentered
Taiwan on its multi-scalar curriculum on Taiwan-Asia Pacific,
Mainland China and cross-strait relations by examining Asia-Pacific
and cross-strait development from the Taiwan angle (perspective).
Need more manpower (like hiring more faculty members) to cover all
the needed courses and to replace those senior faculty members who
have retired.

Need more resources to attract graduate students by providing them
with generous scholarships. Need to diversifying its recruitment
efforts by actively recruiting students from mainland China, Hong

Kong, South Korea, and other S.E. Asian countries.



A BREGHHE T A TR B F 2§ & aBERT - K .5 300-500

Fzv)

This 1s an excellent program in both teaching, research, and service.
[t offers a highly promising, innovative training in multi-
disciplinary multi-scalar in development research; Faculty members
are very strong in research in terms of publication records, research
grants, and in winning prestigious awards. It is very successful in
pursuiting the internationalization project, especially in curriculum
and teaching materials, recruitment of foreign students, developing
international research networks. This unit is in the process of
putting Taiwan on the map of development studies,

Suggest to pay more attention to balance its multi-scalar, multi-
disciplinary pursuits by stating its focus more clearly, i.e., the
Taiwan focus will examine how Taiwan could benefit from the study of
Asia-Pacific and cross-strait relations.

[t 1s important to recruit new faculty members to cover all the areas
listed in the curriculum in order to maintain the inter-disciplinary
and the multi-scalar thrust of the program. Also it is important to
replace the senior faculty members who retired in order to maintain a
critical mass in the Institute.

In addition, it is important to devote more efforts in student
recruitment in order to diversify the sources of students. For
example, more students could be recruited from Hong Kong, mainland

China, South Korea, and S.E. Asia.



AN

]

L

=

=

Rt FALrL vV
23 S S AR 4 \Y%
CESE S F R R RN SLI P SR )

EEARAL R

papc

23

Rl



R e A R IR A (G AR E)
7 FRriglER A (5 AR A)
23H g FR RE T

ferrru) o (8 4 5rade ~ VA4 5Tikde ~ O 45T - 08 5Tk

[:=8p cnhp Ny i ;—ur,;;;f_ ITT E2p A FasiviE

) 4 3 2

R P g i Wi | FoEs i
4 i§
1. TH#28%  2%4im \Y
e
2. THREFFRE ;A% LR \
3
! 3. T RE ) A ERAR v
Tl TERmEE S % i v
& R
5. THxnm EER | 2 & £ \Y%
W IR
6 THErm &% 41 v
=
Ti e AR AR v
8. i &2 G kA Vv

N R LY

9. 484 g uEE \%

i _,ﬁ E = R f:{xi”sb % 4T
—g .y “I“f‘ﬁigé_/ j'!f’_ _ﬁ 2?13
49
I AE R LE ] !
o [ FOEE DA 0
1. e §32f3 B o i v

W | B3 RGN EMEDLT
72 TR Wvs o B IR 7 i
Fex A% g Bl ?

EARL R

papc

e

e



R e A R IR A (G AR E)
7 FRriglER A (5 AR A)
23H g FR RE T

3wrrn) 0 08 dsrade ~ L Frse ~ VIE 4 513z » 0% 5Tae

(R chtf Ascd i - 301 & R0 0UET £ 2§ AR 7550

i) 4 3 2
R P #ip iE Wil | F o

Ty

ARV FEAR i

Tocpr s B | 2% 4R \Y

TR RE Y RAR |V

I 4 R SR S \%

WL o=

e

>

'\

TR4nEER | 2 %2 \Y

o =g

I S

TH A AR AR v

T.Tirg s | &% A1 v

8. by W & 3 chjk A8 v
Bl in A B g RO

.72 FLATRERFL |V
FRE AT RABLFE
R G AL E X PR
49

10.755 F £¢ > bEX 3 v
FOLE A - 12

SN

11, i i K32 f% P oAb et g v
LR PR Mg
F2 PR B
Fog A& g Bl ?

EE AR R

P

&
=V
e



T ATEARE L

B

WP

oy

1.3 8y #4

Aeri - B LTI s PR g A RGNS
Bwvﬁgﬁﬁu“$%ﬁ~44ﬁﬁiﬁgiiiﬁ
G sl BAGEVERS RSAPCAT 4T
ARH B AATEB AR d N E A A B JHAREE
B f TR Bl BEURESES o AF Y b ul
FL2aH - 5 o

2. WEF g R 4

R PG T R AR E LKL Ay
KEFATLIE AT S 5%4p5 04 > AN = B F&HEA
TP o MBAELRA T ML 082 BN
B 5 - AL TR

El

3. R B (- 4 4

L . o <0 - S TR R NEL S E.vr«rﬂfy;;s;rg%-gg‘ po~
E(%‘fl)\i\%[?krg—ﬁfpﬂp g_% Kb’?@ﬁ’}ﬁﬂ«f
g,&\) B]\;;]i; &'5@;*33 ,n#»ﬁ@{]lﬁ{ﬂ ;_—,g;,
R PRERZICARR A i@ v B 4 orP

R
: %ﬁﬁ@/ﬁHT””%ﬁEQDJ%WWﬁ%w%J?
g

A2 RFI S8 | fFa
ENFRFE 0 T AR 2 AR AR E LA
%%i&aﬂﬂ*%kk%uiifia%@’ﬂiﬂ
ERRE N2 AR o

BoRARBERES | 2GR FE T afEE YAl A F AT EE
EHEAFAR &R A AT R RER S AR

ﬁﬁwiﬁm’éﬁpc¢ﬁ§ﬁ4ﬁf‘fﬁﬁ;’aw

P AT TR R LT IRIFS

6.7k § i i 4¥d

ANATICE B PRIE AR M B AT 0 SR R R AT SR 2
FMPNCRPEL T R p AT R T A AR E 0 A
WHENE A SRpIEE s AR D E o v
BE- R PN ARIE o EORE T RS A
ot A iz 3 2 R o F 2

(RN £ X F- AR EREEL A S (A2l D)BERLEERRAH
Bz 11, m iz %‘«ﬁPF'&LZ\Iﬁﬂéﬁéf*blmﬁ » £ d

R FRELES R TR P B
@an¢w+§%lsipfﬁiiwi%i’$é

EE2 P BRI AARFILR € TR F RN



Administrator
打字機文字
(社科院 勞工所)


I\‘:LT]T ”*'T;I"’,,\Iﬁ? §—_3 ’Vb'é-o
Hw g a. MOTEE SRR A L B E ,i,,gﬁb | * Lz 3 5N,
AR EF L E T g E ?ﬁ%g’%ﬁ'i;‘i—tb— ¥ o
b.FEZ 2 847 » FIREIEREARE L 3w
BpFgn P @E L8 o585 p @ A4ERP &R
gﬁ’#%inprﬁﬁi?ﬁ’%?$sm$
173)’\%/&4 o
CRE2ZRAAFALAEY > ¢ wbiF- LLREFE
BRI
d &Ez2 fEgird > 25 HZARPHEINE 2K 2
TEBER R ERATALFEEAE S L E P
Fp2o® B ir A R oo B b bk EARE Y o PFIE
g2 7% o
—g\ S iFrrie g
- ST OB IFRRIP
(1) WE LR R RPN HAM R sk E &H*“ﬁ%ﬁﬁﬁﬂ
g\,{t;-',;g_;g gf_g_lz i,ﬂ\.]‘_?_—s 3 g@ 4 ubﬂ%—; -;L,F 2K IE e
AE eI ABBEPEEE? L & a“réc,uﬁ’*/i-o
@)ﬁ%ﬁ#&?@?%ﬁéﬁ%%’émﬂﬂw RN E X N R g e
PRIAHEZFRERE T NERAPMES > 72 5 R
BEERZEFE AN XL H AR B RSEENE A0
(3) BERFE I AT B k7Y RS RS f TG
R ELIT R BT M R L M o £ AT R g v
2B TE S g o
(4) Hefc® 2 KmARg Rt d X B 2 F YR b0 d B F3 L 232
%J§¥éi§iﬁ&%@’ﬁ%wﬂu—&ﬂgﬁ%~%“%ﬁ&ﬂ

Zgn¥

TR I P LT - P e RN

G E S ARM B 2 AT

228



B GREHZE SR g B8 - [ & g™ K 184 300-500

@ fﬁf@gauwﬁﬁi&, Gw LR AT g 1 (PR
?lgﬂmm-r}{ﬁigéfﬂ ’

m
;" .__gﬁ:r{ﬂ 75;2%__!’ » 17

7
_;
"’SN‘
\m»\ =T
&
i
-
s
o
5;
EI
T

ﬁl

FoER-h2 B A AT RS

(2) = 2 B $Hiee Borz FRE R > 3 UREM L W PRS2

FHEE S AP AR T A 2R 0 B L AT RAZLED
B U EARP B A 27 R o

(3) B2 Fa5i5 ) Fie- Hid o 10 UF AR &% R
LEZ Y SRSE AR T AR RN L R E AR

=
S8 I B AR

(4) & {fffde et BF 2 R AGRY - LR w B ) O i
A FL ER2Z A o

(5) £3®z w i sory £ 4RPN A kEH2 22 7 fo0
?EEf%’%ﬁ«"l-%@ﬁyié‘fﬁ‘fs‘ii P LS il
REIRACTELRI M A REZ I YT D AE b AL TR
1 AT E J‘zﬁ%rév@.sga‘%;k CEENL P A KEFT RN -2
EOHEN R AR ATANFREZML > RV Y B kA i

"N



i
e
*ﬂ

fid 7= v

RO N

(R S i Fpd i o e S0Td )



FEEAR L A D A RFLAER A (B AR A)

P RrLilEE L (548 4)
SEH L ALE PSR F
gemyre) (8 4 rraoe - WA LrTae ~ [ L s~ [5 Fiige

FED A p AL A L RE 1T B2 Aty SRR Ak ]

TR D 5 4 3 2 1
R | OB | B | FiER | FAE
U]
BlLTHEAEY | F54R v
i o
o |2 THEEE AR AR v
.
|3 TR FRLAR v
#
5 4. TErd Bl 58 ) F %2R v
5.IRANEER, F%47M v
6. MH =ini® | &% 470 v
7.TAERE ) AR AR v
P8 akyy i o ol idivd V
| D-ink Bohg R?
é > 3 B i3 & 23
L | 9B AFLATRERET LT H v
| RORE e B AT R A
NEEER SELT IR
10948 F #4 > L& F o v
JoRt- 17
1160 I8 f2 p 3 el g g2 v
o PR EHRNT 2
Wug o B IR T o AR D ]
:(J?

2
o

Rl

TEARL R

pEp

Vi



o AR RERLEI AP

7P EE XS

#2458 | 984 21004 crdp licdf K F > AL ST LFTd 4§k 4 4 Tap

LA RO IO T 0PGRS B 2 T RS R LR AP HT T
oferr Lo RARRE S ST RS 2 A R E R AR T AL
FLEE AT A AR T o T 05 RS -

2.3 EraE | JEO8E 1 1004# chdpthdicdy kg 0 ARL ATE B T T 08

R e TR AEER A AR R el T iad e 4 RF i) B
FLFRREF(F A TRE ) FE100%20 b o dp et
BT ia R rE A 2 BURR F R FlcfeE e PR
B AR T IS S R AL B BIRC 6 dagt Rt
Pofria T oyt B AR

B/RE R | 98 & 3 100 & iy R ledp k F o ALL A1 E E NI A E

L KEY 100 EAF 4B KT 9:4# R AR o g R R

AR EFALFY D E -

I
H
|
—t
©l

S G =~
\\\?{r >

1%

2%

AT PTHEFAEREY AT R RN R 2B ERET I TR AL
g A BIRIRIE > T 5 - b o

D, ¥ = ae e R R ?4}[; BB o ARHEE A 2 90&34¢\;¢44ng%
TERF i‘c T RAMEARAE R T LR AL g 1 (TR
4 WEBIL o K-§ pARP R

6. 8 imis |3z E kAL R X ATGRE RSN FMEF AR o

T 4 ¢

TALEE |29 2B Wl 0 TR A S REE AL R R E B TR K
el Ptk g 1 iTamr SR 2B frf it ek g 1 18R 2% > 38

SR FRE DR



Administrator
打字機文字
(社科院 社工所)


e

AL AR s B A F ek EF T EEBERERE > L A1 R

FEV B ARR AR G E 0 2RI R R R D
%"]‘i\g ;,g%?g;u;?}g;g ﬁgl Itﬁﬂ:%,LEék_gF-;‘F : BRI vat, §%‘ FIE N ¥
CSTER oA g 1 TR E o RIS KR e S B ARE o T
BELDRPAS? BTk e 1 vh 445 5557
ABF > defe 2 S RSB B RE OV R &
AHAEE LT Y BEFZ A ML -

2
a
vX
‘P

Eﬁmﬁﬂ’F@ﬁﬁ
P '”@P}PRZZ‘,;

SRR B A S EIRBF Y KERIFTENT > AR
EEABRAFRH- R AT RELFVHB AR F T HF LD
TR o o4 EEBRRELN L

I

RS GHERL AR F - § R anmER™ - K9 300-500

VAR g SRR R 8 E S Ra > AAERFTAZ 2H S AR
FNT oL PRERGRE RN PR AR -

FRArd R AT O T ERFEEF T R v oAk g HRF R K



Bad & piRRE AL DB RIALE 1 ITAR ik st kS - F i

ﬁ%ﬁ%%ﬁﬁﬁﬁmﬁ%%%ﬁﬁ%ﬁ%a’iﬁﬁﬁlg?ﬁ

AR REOT Y I REEF Lo T8 E R BB RATRKEFL 0 A
¥

RERPFE TP RFLFYR AL AHWFE

kg -@‘

PRI S P RERL AR ’—HH IBGL2 g o
ST T B 5 RS

ﬁ§§/4m§f33é~—‘icz\ﬁ’f@1 ’L—%%'}‘Eﬁﬁi___ﬁﬂ; ]3@ ém”-’é‘ér'gﬂ‘;
PR TR KB 4 R K ot ik ¢ B A g 1 iTAER Y

FALA LS ARBEE Y R T AKRE L oA BB o
o 2y



FL |
iR

AET A7
F
Al rT

(F:z: g
o A
B i
2 H
A

o
AR
A

p e

&
5

e



TEAR L D A BFAEE A (B AR A)
2 g A (G5 AR )

SEE e GLEPFR A1
g 3mrrn) 1 8 Lsrgofe » VL rmae ~ O Lsspefe » 6 5oz

(247 chtf A g RE 30 & £ 28 0ATT £2 § Ay ics 28 A% ]

d 4 3 2 |
FAEIE BB | B | 46 |jue | 248
il i
B |1l THE2EY AL v
) 2. "REFHFE 2 EER y
3. MMAERE A% AR y
Tl T rmas FeAn v
T TRAREER  S54R V
H 6. THA® | %L1 V
H | T TG, AR AR v
8. AV E 2 G A AE y
(F3 3] - i~ Bk f°7
. 9.8 282 L F KT L v
i FORMEORT Rk s T
RS SRS Sy I
f 107481 29 > 65 F % .
| EFBE- R?
: 11, #C - §ILf% P ow el ik 22 v
R B PR SRR 0 (T2
F R vk 0 B A 7] i R AR
g Bl ?
FEEARL R %

papce




o AEAER E S g P

7 B B
1.B228 |- ~FARREAIEPEZLFIREFY L E2HEFH-
ﬂgi ;}.3_3

Jir

CHEHE G B TES RS P LR Y

A .}”% T—)‘—{-}ﬁ' "l" A /n
EA4AREIILE

VWegGrp 2%~ 58
2 o

2. WEFH

CKEFAAAEFEFETARRLE Y 53 v -

B 4Fd , ,
# DK RERNE RV  HEREAEIRBLG T
e
S.VEER |- " REIFPESHE T AERE A APRBERE Y AL
xf_%fu#g,g

CBRCEH EERAE A B E S BRI

4. FF 4 &
Fl 54 4
¢

P L IBETE

CE A R AR R REEE

0. K= it SN ARRE AR EE MBI DRESEF L o kR ES
¥ E L e dp g aTp o
g

= \/ﬁ,sm:;‘\-ﬁ}ipxi E%;zj‘}ﬂ*ﬁ%}%&% o
6. 8 ixip |- ~RHEFRRE S LR § TR EAIEE Lk N R
LR 54%5

T4 € i
CE X

EUETE N

EHRBEGER L LF AR



Administrator
打字機文字
(社科院 地政系)


BHUE |- HIANENPLRERE IS FHLE G P AR
¢ FF s ged s e A2 PIEPFFEARL > B4 % L5 L ahigdo

- T ARTRAF

(-DIREFZH>
. Bk B ET 3R TR 3 BRI E T ;gagiA&
3803 4 Er 2 Ehx kovEEREEEEG 23 4 0 4 fFt 33,64 =
X B FEE 0 A E I R pTia- £ 10 F'“E%c’@f:fﬁ—?'—lﬂ
TR B A TRtk RIEEXFORE ] 7 o
2. A AL EH#G - L ELITHOTREEF IR g:&&ng‘gﬁgm—;ﬁgﬁ%. e
5l A 2 ERERF R AT R T AT o
(ZH)xFBETF 5

Lo RFRIRAE PRReE - A 3R

g
<
~

2. TARAMMEAFNEMIBAF VY LT ABLIIHF R
i v‘fvmq- B o

3. *EMEZBEFYHE T M- KR ATAT S HRE-
(Z)FALR 7 5

1. BLAsramgfe® 04 fif § chiew]ag 3 B AR AT A5

2. RIRAPMEE RPN FF A AR M RGARY T

3. HAEIEL oy BERAR R LN T MR AR
$3) - ot R P RIS R -




¥

BEGHEHLF 8T T F B & anmER8® 0 K %59 300-500

R JHEEE =

%f(,;‘é@?g%émi%?g’
2 SARSE & 5 ¥
IR G o

SRR 1SRG R
e )

F= - A ig,, pﬁtﬁi 5 B ITER A

B g BV S 6 L B R AR ERE A nEF Y oL
SR EFE Y ERS RPEF A TRV RN A REANINE
PEGrp 2 2%+ 8 A7 5% FBEFLREIIE% -

AREFEES 52 JRE(FLAEEREI AL ERAPE Y 3
RS R RN RMRASE PR S HERE A GRS TR

APRF RS G 240 RS PE Y B AR s A B R

T AR BRI RR LIRS A A F L RRARE

awiﬁﬁgﬁ%aiﬁg¢ﬁﬁﬁﬁ$ﬁﬁm%ﬁzﬁagiga 54
% P~ FEF

ERAREERD G 2P G AR S A G2 MBIE L I RESRT £

%El’ /:% F\ /é’:‘ir”ﬂ‘ );?%\/ J}’t§ %TL’T'J#”9,§\ Lm‘:a\‘)jjilt? '.:h’ li_f" J}I?f-;— }3 ,\3’/—2:;5’; o



BEHPIRIES R 2 B SREFT A 2 LA R § TR 0 T
g REFEE 2 R e

hALE R GBI L B kA et RAG L T EHER AL
BEgs s @d A3 732 5% -

LR AR RS i B AR R E S L £
Pl SR AZRIEHFEARY FA LRI NBER ot FA L da
£ RA A S AT L S

-~ FrmagaEix

(= Vfekr A~ 5

. #rciedpdr a2y FRAGZ 22 RE ? L= e B Ay
803 + » Aotz gt ko rEBEERG 234 0 AFF 33,64 X% 0 KR
KEf L A I RETE- 2910k @115 FyER

FHR A T AR RiEEFORE L oo

2. AKRDEMG - B EAPTOTIRE IR B RPEE TR v RS
B RS L EAEEET U R AT o

(:)'V‘/{%v‘;]ﬂ&" i

. RERPRE ARPTE - 7 A B RATRER G
RS EEIPE I S L DEEL RCEL RS T T
s B ;ZW\'?;FE’J& °

3. AENEBZEFVHE  md hio KAV AFTAT S EE
(Z)FARKF > 5

1. BLrregfee Y B o dheng BT A5 2 o

2. RIEAPMZRDON FF Y RAICAPMEARYARY BT o

3. MABEMBA LGy HEARI Gt o FOPMEAR R
PRI AEME REE



B B 2 1§

~=$e
T+
&
G
N|
=
&

WoEc s FdT

V
V
Bk gL V
V

BTk AL BBEIT

(Bir G PPl 2 @2 o e N EHEd)

2
X

Rl

wEv AR

pap



FEEAR L e A IR A (G AR A)
R EZS T R AGRAR £ )

%?ﬁw1I?iH%ﬁ~Dmiﬁﬁﬁ~mﬁiﬁﬁﬁ~mgﬁﬁﬁ

(o8 et f e AFE 0 & %720 (48T 2§ AR (5 R A0 - ]
3) 4 3

B Hig B G | FAEER | 2
i iF
B | L TH2EY FE4AR V
) 2. TRiFHEE | FF 4R
3. Ty RwiL | A% 4R
Fla T pmee sxin
5 Th4nEBR 254 | V
# | 6. TH=;p2 =% 4R
" T.TAEERE SR AR
8. LBV B & S 6 chik A iE v
(T A B R 2
Qﬁéﬁi{@ﬁﬁﬁﬁi v
; FORRORT s 33 w4 T
; FﬁLgﬁ R
L |0 R BE G R v
D R 12
UL s IR R v
’ AL Be PRy B 0 T 2
TR v B A F R AR
gl 2
FTEARE R G % 2

P




FEEAR L e A IR A (G AR A)
R EZS T R AGRAR £ )

st L SRS A /E;T—_J_Hgﬁwfi O Lrrade s % 5k

(o8 et f e AFE 0 & %720 (48T 2§ AR (5 R A0 - ]
3

D 4 2 |
R P g B AiE | fEE | 7B
i i
L THEAEY AR AR y
Plo rupsr, sxin v
T msmme, sran v
FI: 4, TEEA Bl S8 AR AR vV
% 5. THRAREER %41 v
E? 6. "H =/51® | &% AR
" 7. TAERE SR AR
8. LlIH £ @ i AE
FE - in A B g K9
I.BAFA L THHLKEL v
i,_ FORERT R S g AL
‘F EYib g A4 £ X A
f 10,738 3 #¢ > 6FLF % v
RGN
U,* 11,70 7§32 f% P wo ehpe i &2 v
" R P ERE T 72
FIR Rk 0 B IR F)iE R Ax
g Bl ?
FFEALL R G % 2

papc




FEEAR L e A IR A (G AR A)
R EZS T R AGRAR £ )

2Errw) L [)F L ~ [ L sTade 1‘:?2' L Frgde ~ & 51 gds

(o8 et f e AFE 0 & %720 (48T 2§ AR (5 R A0 - ]
3

D 4 2 |
R P g B AiE | fEE | 7B
i i
L THEAEY AR AR y
Plo rupsr, sxin v
T msmme, sran v
FI: 4, TEEA Bl S8 AR AR vV
% 5. THRAREER %41 v
E? 6. "H =/51® | &% AR
" 7. TAERE SR AR
8. LlIH £ @ i AE
FE - in A B g K9
I.BAFA L THHLKEL v
i,_ FORERT R S g AL
‘F EYib g A4 £ X A
f 10,738 3 #¢ > 6FLF % v
RGN
U,* 11,70 7§32 f% P wo ehpe i &2 v
" R P ERE T 72
FIR Rk 0 B IR F)iE R Ax
g Bl ?
FFEALL R G % 2

papc




FEEAR L e A IR A (G AR A)
R EZS T R AGRAR £ )

g3msrn) 1 08 Lsrgof ~ L srgr ~ O Lrrgpe V6 smiom

(o8 et f e AFE 0 & %720 (48T 2§ AR (5 R A0 - ]
3

D 4 2 |
R P g B AiE | fEE | 7B
i i
L THEAEY AR AR y
Plo rupsr, sxin v
T msmme, sran v
FI: 4, TEEA Bl S8 AR AR vV
% 5. THRAREER %41 v
E? 6. "H =/51® | &% AR
" 7. TAERE SR AR
8. LlIH £ @ i AE
FE - in A B g K9
I.BAFA L THHLKEL v
i,_ FORERT R S g AL
‘F EYib g A4 £ X A
f 10,738 3 #¢ > 6FLF % v
RGN
U,* 11,70 7§32 f% P wo ehpe i &2 v
" R P ERE T 72
FIR Rk 0 B IR F)iE R Ax
g Bl ?
FFEALL R G % 2

papc




s ArBEAEEIAP

7B il
1.5248 | A5 888 ERL> 4 i ldEF2 > AHFL ¥ 5
Ve CoRAFREE - FARVREEHET I HEEV Sm s
2. %R | AERZBYE R RKFHT BRI RGN KENE
B ¥4 2B DRk ARFALETRZBEENE
BLYFE R | AEAEIEFIRN P REP P UnES > RS ARk S o
BE L g ﬁﬁi%’W%@jﬁiﬁﬁiQ%B%’&ﬁﬁﬁhikr

F- T o

4Frife | AFR2ZF2 5L ARY FRHAIFE T OBRRR LHEREE
Fl 88 | RAT7RLBEE Fired i ffiesy -

EAERES > HER Fra g
ERELF2LTA -

.0 i | A AR A ) R AL TRACE L AL
4 Bdato TREAELR 4 F LR M2 A MIRE TR
AR .
743[‘%@ ANEARZ F A5 it A g R C EEEF A R R A 2 B
i d NAA AR otk o A IFRD AT AREWAE BB E -
8. H s ¥ N5 AR AT Y. é:—fﬁ\ ARG s e > 102 B & B AR N A
’ P RTRE RS G LA R L 2 H AT Tk

fo @ GRS B REAE S ARG HF B .



Administrator
打字機文字
(社科院 行管碩)


GEE S 2
- NV BRI

(- )5 - B2 RBE G A REIom JFE 2 RT RIFE2 4 hT i
TARERFRLEAPR AF ST HEPDE TR Y NFET L R
R4 AT T AP SN T A 4 /) F?E;,F'*’*"H‘*%?ﬁ\ﬁﬁiigi

A o

(Z)102 & FARATHI ;e EAF i > EE R R B AR ATIRKE > ZaFFL 8
oA ER AL B g,FL Rz 484 i3 A B ? Bt HpFLLsmh
FEAEAA L AR F L PO TSR R SRR

WAL P EZIRG o

(20102 & FAATH AR S HESHFEHAE > LAV - SHZE 25 £

F 3 AR R B SR{ FR Y

o

() BRE iR T St DL - B PR P SRR R
TR T LR R B A BN RIRERERES L S
g =

%
4
|
3
At
P
4
[
W
&
e
e

Vo B el ¢ B o SRR
ERANFEFFT L P ENA R B RE - R RE R T g
AART|PER KEFE o A g o

(IH)pdpd e Bl B2 Fpemy i 4 2 157 B B2 - F 24 o
ERAUE A FURYAER CBIEF BRI AL E P LR EAp B

FAV

(FH*ERBHRRFLBEERT > 3 (PRI REERE > F LA g
RS R R JF AL R ARG K o



(C)*ER2Z FMRFEL BLUFE LY 50 AR F LR T 4700 gk
7‘ ~ ‘é;g)i ~ ]% |g| ’ T';b%sl} |F"7~F* %\j\ﬁ’fo?gpﬁcﬁ_r_‘,’%)ﬁ'fi ]E; g"‘]pﬁtﬁi—r/{)’l—7
;}7%;0

2 RBGHEHIFT AN E R RR- & anmERT £ W5 300-500

Fzv)

MEMERFREEALER (MEPA) #Rit g £ 81% d RE ALK
o TARFEFEREB 2 fF > TRERLEEF FER T2 43k
P TR ALR24d-p 88BFERAT S ZER 14 EES
AHREE2TFACRAIZPRIPLE CIFEAEES  HER - FRry
By FEFRE e A o SHERELF2FTA o FHlA 3 28 R2LE
PEF =0 id0iE (- )REFLIZERKEFT R EFHEBEFY IR E T
B R R AFOL W2 o (2 ) F M B AR HE R B R i
HEFAREZ P TR RARFAETRZBERLE (Z) s FREFR
Birkdih o 27 VBRI FTHR - 2 0§55 7 3 KEE ORI E S
RS  GERL AR R EFRE FYL > R aFEd

Sl A& kg d



& d 1 3 2 1
FLE Fig B i | FEREE) AR
FrcE AL B AR v
(B g o gt 22 H i e e S )
G g OF 3 B %

papce

e



EEAR L W 2 RIARERAG AR R)
FEFHERAG AR L)

Zeriw) L [)F Lrrgde ~ [ L5 ~ [ L5ogir ~ VB Figin

[imgp end p Asc g 3 £ E 0T &2 p R iE =g A %]

5 4 3 2 1
R Hig iE AiE | fER | s
il i
B |1l THE2EY AL
) 2. THEFHFE | 2% 4R
3. My Eiv | &% 430 Vv
Tl TE s Ay S AR v
| ThR4AGBEER  2x4m| V
(6. THRA® | 2% 43 v
o |T TARgEE ) FRAR v
8. LW £ G hih AT ;
T - i~ F ek R?
] 9.8 2F2 L FTHPHFE
i FORMERT R dEi F LT v
- EHAE AL €A i Pe?
o [10-7EE G R B E LG ;
D T
Z 11 v i HI2f% g w e
RAE o R T A2
TR K% B IR 7] i o Ax !
E Bls ?
PEARLR % 2

papce




5 f B d
gy , |

Vs ERN S SR 2k R RS S P S
3 4

1 ﬁm%&’mWiﬁﬁﬁﬁﬁﬁgﬁ?éo

i
i &L TR o
B3

3. 744 W
o g

MREXRE oSk 2R SFd A BB ERS G
CERIELS Rt Sk R

"

F_k

4. FF 4 &
Fl %2

F'Z2E 4 fiedaRp L AEE

2

P H B RE R

CHE R A

—A
P
>‘L
=y
o

e O
R
5
i

W3 Ed Rk o e VEER o A §EERAIIAEA
Tubingen ~ & » B+ 84 L WEH v i 4 > LB 73 45 4 o

¢
6. H iip . e

Fed L BEEE EoamipHiEs g 44 filga o1
L=

ik d BT ERRER .

R NI R R X U TS U S I R

(==t
& TR P RFERE G ERF Y 0 AL RIS AR 4
F, E rTRM g o
8. H i 4F )
AT PO A BEE o ARG TSR B Hﬁi)ﬁv y e 1)
£

Pk RiER > oo 38 P B G o



Administrator
打字機文字
(社科院 亞太博)


AL =

- T OB IR P

. ZrEy g leesda (T H4 T8 ) p 2008 #@sT ko
WHARE R ORI R AR LoE EGoR Rl e LA e
R L FE LA s 4 ’*ﬁ#ﬂ%‘r?r#m@ Fou ik ek o KA AT Opow

P RERE o NG A ERRET 0 BB IR 0 d g h e gk
£ i ﬁ%%%FW”W@J%aa*ﬁﬁ* SRR R L AT g d e
g kmSWﬁJ*”é%ﬂ@%%kﬁﬁmﬁﬁogifﬁ%ﬁ”a%

g & e B ‘Fi-‘FF' » R 'QL ﬁ*/‘L 1 FM—— é m?"%% E‘t*)i o A iprad FiEJf
TREKE R IR AT PR SR U SR iR o R e
Poman FHAROLA o 3 R R RO EP LR

2. WRFFs Bydfe "L 87 AV PG mitsld 03 573 5 %I
AR AR TR IS B

3. pwd 20 “HAHET AR CLBRE R o L@mUAT 6 A
2 %’;Q %,{ﬁrgpig tif’t%,{ﬁrﬁﬂiog' ok
P L e

(dﬂ
e
> x
=
4% 3

A (3 5.1.}_};—1_ FROTRF - R anmERIT - B %Y 300-500

“ﬂ*ﬁ”%fﬁﬁﬁﬁgﬁﬁﬁ’ﬁ%%éé@?ép;;ﬁﬁm‘@%‘
A G RE o Bk PR BRSBTS W B
AL LI L RSB B A i d o LA B4 45k
Bid vt BB A S G R LM ERR F U Bk s
P-BREEW RAFWERER R T B A VA B R R A ROLT



Freolgid- g aELlr gt TEEXFH
FELOHRCHERIFRFL  BR AERAR YL - BELE Fop
CECFER AL ILFOFT R VA g g R T 5 TR R
LN S A4 o i TR FEE AN A REL L

A=

£ s o 4

LR R RFGe A F AL L - BERFMY o v e F
POEREESE AT Y L AST] T R AEOIGRTER > F T L kerank R R R AL
B FREE > T Al BB RSP R E S o

714 HFig (3 Wi |pEEdE| AU

(Fr: G PRl 2 @2 B e igmd )

EEP AR i

R

pap



AR L e A R IIAEE A (5 AR )
FEFHERAG AR L)

i BEPER FiFIEGRLFCSR

%?Hw:D%iﬁ%ﬁ~mﬁiﬁ%ﬁ\lﬁiﬂ%ﬁ\D%ﬁ%ﬁ

(247 chtf A g RE 30 & £ 28 0ATT £2 § Ay ics 28 A% ]

5 4 3 2 |
e i iE G | FAEE | A
il if
B |l THAEY  FE4AR
) 2. THEFHFE | 2% 4R
3. My Eiv | &% 430 v
LT pmae S AR y
F |5 TRAGEER  AF4AR y
# | 6. THFp® | %40 vV
5 | T TAEERE ) R AR v
8. LIIH L @ gk AE v
T 7 - o Ba® k2
9.8 4282 L TP KEE v
; F OB RT R R B AT
U EHAE AL E A BP0
f 10.7#8 3 #4¢ > LB F % V
O ARE- 2
: 11 v i HI2f% g w e V
A R PG 2R T 72
FIR KvE 0 B IR 7] Ry AR
S Bl 2
’I-f‘?’ %;fﬁ_,:;ﬁ g ‘,;

papce




CETEARRE S AP

P

oy

1. 42 %

FAhp2Es BRI AT EYEISOEE A LR

LI BAiE T Bogats g BT NHRBRG D
EREEY g%k ERFFrEREVEL DT A o

2. kB

E 454 F Ny

3oy | MREYRE Gk 2 AR VEHFRESEAE 7

BRFF G 0 BRS¢

4. FEFF::-L—’FZ g;g =] ' 72 N
B R gﬁl’%’fﬁi"’ RpE2AER > FERECORF #ERL A
Jf]é/&ﬁ ;}»3‘ i':,_mo
4
5. ¥ % &t ) e w o el oo L
r'r'lféét_l' Bv‘f/’r’/?‘ﬁﬁi;’gﬁﬁf_’# 13@ «&er)ﬁQ ”f’ix’kgt
2 B =3
£ R R4 a3 FidRMEL EERETE Y R LRk
£
i~ PLRC e IR a0 BT
6. H i~ ;5
| e Flid EREEE > B mApHE S -



Administrator
打字機文字
(社科院 亞太碩)


LSS 2

SRR -t g

L ¥ Flamp#IR T HRER L W?yi‘cm*wm o F A AR hk
4 7*'i’%iﬁf«%ﬁi%sbi&k—i}ﬂmiﬁ:’? > SRR PRAR o

2. A BEMERRAINLL AR REREF R AN g mA D
RARA A A H X ES 0 BRI PR L (PR EF KA VR S -

3. ERSHKFRGFEFNEIILALDA ’é’% apFrie
HEF. 28 BrEafnideas e 5 4R DRl o &
43 FARTTEY BB R R auE R uz#\ LTt o

AR A HI SR AE T NERERBEZ A G e B rg;%
pi‘J ez B E\z,’c"“Pim’f?m ’f;ifp-p >E L BES ]‘mmﬁﬂ?”“*f?
ﬁrlﬂ%f{'@‘r/?m sl ‘3\«‘%‘%‘ ’\”—ﬂﬂFxfmsbﬁﬂ.'i—ﬂ%?#zpﬁcm?ﬂ;”_‘«‘%g ’
ERAPEXEZ N0 F €D u/mF\’”" T GARR LN F G EHF RGO
G o FRAvR BT o

B, 4 R EA AR L BRI IR A T BER T R R AR E
1Fﬁ&§im£$vﬂ%p£¢£ S E P SRR AR
A B G LREARE iR o Fid {5 TR D ERT 0 B R RRAE
SA R g R

6. H¥HF XA LML BEFRFF R ERF IS - B2 Z 2§ A K
égim’\‘ip‘f'ﬁ -2t Eiﬂrafkﬂﬁz}m’\‘i i‘EﬁE?ﬁv’lE;-FLFRﬁ#%
g2 fimﬁﬁg B oo ARE T IR IR ] AR L o i

A A Emﬁ M= 5 "‘"3 P BE T i o

T. BERE 7 = E&Fnérp,v}'*)\ﬁialﬁﬂ—_l-&\vﬁx
V22 FIRGEE 0§ kR B R

~3
fr
—4
&
>‘L
‘a:
l"‘b
&
4
+
el
e
R



A2 REGHEHIELIS TR R R B R~ § & anmgRiT . K 1.9 300-500
Fi+)

FhoAPSHH LAFLERALT SR (TR B )
b S BAP R - R R RR R B AR
AANGEAS R R A BB LA s 24T 6

AT B T o

PR G AR FOR 0 R SRR AT £ R LI o i H cF fr
TR RFEARF A FAASHE RV REOMERF > N UFE T RLR
BSR4 R SBREFIZ TR WA AL FI BT LT
CE A BE o AR KRR SRR R 2y 4 T o

2. FIE 2 L LMD EMF oA F AR R LML S BEDF L Tk
AR SRS NGB ERA A LB AT R ORELS B A
BELHE ARG » SRR ORRE RS

THERHIROEFRFONERE O B e RS
% **fﬁ* BEFHFIREIRINLER R oL AR w
Rl Jﬂb;ag’tf’?l’m’]\@g‘*m/r&’ﬁt’* ¥ i dx 84 i Fo

-

)zt

A, KR VA= EE B ARtsdo- BB SRS EE (beltways ) i
4%%;;1@%%MHﬂw R AF AR ST RES B P d
LY (IBER ) FEBES I AR B RPE R B TR
A B ATGRE > o



2L

FL Y| )

£ 1f i = |

’f lﬁ '§ i@ Bon )i_{\@ %i@
TP EFMLE >
g v
(2 S35 BpA 2 02 B o

E SN & %E EIETIRES: S ;—;—ﬁ”y)ﬁﬂyy R )
TE L o
%

p

e



AR L e A R IIAEE A (5 AR )
FEFHERAG AR L)

i BEPER FiFIEGRLFCSR

ﬁgﬂw:Dgiﬁ%ﬁ‘nﬁiﬂﬁﬁ‘Dﬁiﬂﬁﬁ\miﬁﬁﬁ

(247 chtf A g RE 30 & £ 28 0ATT £2 § Ay ics 28 A% ]

5 4 3 2 |
e i iE G | FAEE | A
i i
B |1l THE2EY AL
) 2. ThiFm E | 2% 41
3. TyeB R | A% 41
L TS R A A
F |5 TRAGEER  AF4AR
# |6, TH=-®E 2% 4R
% 7. TAEERE ) AR AR
8. Ly W L F hh AE v
T F) - v Bag RK9?
IR AL L FTHPLKEL v
; F OB RT R R B AT
U EHAE AL E A BP0
f 10.7#8 3 #4¢ > LB F % V
RS T ey
D? 11 v i HI2f% g w e V
’ I S TN F - Il S
TR vk 0 B IR5e 7 E R A%
FE Rl ?
’I-f‘? %;fﬁ-'iﬁ u,,é

papce




	社科院1.pdf
	社科院.pdf
	School Recommendations
	國立政治大學外部評鑑訪視表件-社科院-政治系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-社會系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-財政系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-公行系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-經濟系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-民族系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-國發所評鑑報告

	國立政治大學外部評鑑訪視表件-社科院-勞工所評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-社工所評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-地政系評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-行管碩評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-亞太博評鑑報告
	國立政治大學外部評鑑訪視表件-社科院-亞太碩評鑑報告



